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Yyp ambcaansiH eepysienmulH cydanzaa, xaMmbiH

axunnazaass mesué“m saxupnbiyldd onol Fycapbir

-HbI BOPULIH mytwaaneit _ £ _-p xascpanm

EC 3YUH OYP3M
HuiTnar yigacnan

3H3 AYPMUAH 30pUNro Hb “Yyp ambCranbliH eepynenTUiiH cyganraa, XamTblH axunnaraaHb
TeB” (Uaawma “TeB” rax)-UnH axxmnTHel andaHbl yitn axunnaraadg 6apuMTtnax &c 3yiH HUATRar
X3M X3MXI9I TOITOOH X3BLUYYMAX, TOBUAH aXXUNTHbl €C 3yWH X3M X3MDK33r 3epYCeOH Tyxal
VPraH, XYYyMnWAH STrasauiiH romgosn,, M3A33NMNWAT XsiHaH LWWAAB3PNAaxT3i  XonboracoH
Xapunuaar 3oxuuyynaxag OpLUMHO.

OHIXYY AYP3M Hb TEBUIH YHACSH, FOP3aT, TYPLUMNTBIH XyralaaHbl aXunTaH, Aagnara Xumx oyi
OKYTHYYAaA (Laalung xamtag Hb "AXUNTHYY A rax) xamaapHa.

TeBUIAH aXUNTHLI éC 3YNH X3M X3MXK33, 3apUnM

TeBWH aXunTaH Hb YAN axunnaraaHjaa fop OypAcaH &c 3yiH X3M X3MXK33, 3apyMbIr CaxuH
mMepaeHe:

(a) y3an 6opon, 3aH cypTaxyyH, yr, yananaspas YHACAH Xyynb, Oycag xyynuap
BaTanraaxyyncaH xyysb €cbir 9pXaMaH A334M13X 3apUMbIl UN3PXWMIANSH caxuHa;

(b) Wwypaapra cbir 43343IDK, XYBUIAH alLMr COHUPXIbIH 3epuneec aHrng 6anHa;

(c) TOPT &C, TYYX, COENbIHX00 YNamKnanbir HaHAWIHAH 6BNeX, XYHUIA Hap Tep, anaap XyHa,
3pX, XyYysb ECHbl aLWNT COHMPXIIbIF A33AM3H XYHAITIOHS;

(d) TeBUAH HAP XYHOUIAT SPXOMIISH A3343MHY;
(e) anbaH yypras 3oxux écoop GuenyynasryiiH Tenee xapuyunara XynasHs,

(f) anbaH yypraa rynuaTraxas ync TOpvnH XyBb TOBUAT Caxuk, YNC TOPUINH Ham, 3BCa,
XeaenreeHnin anueaa Heneenneec aHrng HanHa.

TeBuUIH axunTaHg TaBux éc 3ylH Waapanara

TeBUIH axxunTaH Hb TepuiH 6oanoro, BalryynnarelH 30PUNT, YUT YYPIUAT X3PINKYYIDK 40P
AypAacaH éc 3ynH Wwaapanarsir buenyynax yypartai:

(a) Xyynb EcCbIr 3pX3aMM3H 4334513X 3aPUMbIH XYPISHL!

(i) MoHron YncelH YHAC3H xyynb, Oycap Xyynb TOrTOOMXK, 3pX 3YiAH akT,
BanryynnarbiH X3MX33HO Larax Mepaex bairaa coé&n, [ar Xypam, Ayp3am,
3aaBpblr YaHg GapumTnax;

(i) Xyynb 3epyceH, aenura ascaH, anbaH TywaanelH 6aignaa ypByynaH
awmrnacaH anueaa ynnaanTai aBnapwryin 6amx, sH3 Tyxam 3px Oyxum
Banryynnara, anbaH TylaanTtaHa M343anax;

(iii) xapbdanax 4334 watHbl anbaH TywaanTHbIr Xyynb HUALC3H, 6oauT GapumT
HOTONrOOHA TYMryypnacaH, yHascnan 6yxuii yH3H 36B M333MM133p XaHrax;



(©)

(d)

(iv)

(v)

YHOC3H axnaacaa ragyyp Xxyynuap 3eBlUeepcHeec 6ycan axun yypar
apxnaxryn baix;

TepunH GonoH HairyynnarbiH, XyBb XYHUWA Xyynuap xamraanargcaH Hyyubir
YaHgnaH xamraanax,

B6ycagn anbad xaardnidH yiAn axunnaraadHg xyyne Oycaap Heneenex, caaj
Bonox, xyyns 6yc yAnaan xunxuiir wiaapaaxryn 6anx;

yanpanarslH caHaa 6040n4 HUALSX 3C3IXWUIAr YN xapransaH TSgHWIA raprax
WNNAB3PI3C YYA3H rapy Bonsowryi yp garaeap, ceper Tanbir ypbadunad
aHxaapyynx 6anx.

ALLT COHUPXITbIH 3epuneec aHrM 6anx sapuMblH XYPIsHL:

(i)

(ii)

(iif)

(iv)

(v)

TeBUIAH 3pX aLUrMIAr XYBUAH alIWT COHUPXNOOC SMarT A33Iyyp TaBbX, eepT
ONroracoH BypaH 3pX33 XIPIDKYYIIIXAS3 aluMr COHUPXIbIH 38pYNUNT YYCrax
Bonsowryh annsaa Hexuen 6angnaac TaTransax;

©OpUINH XepeHrs, opnorbiH 6angan, T34ra3pT OPCOH B6pUNenTUMinH Tanaap spx
Oyxun 6alryynnarag yHSH 368 M3433N3X;

TeBUAH 3 XepPeHrs, TEXHWK X3parcan, anbaHel Ma433nAUAr XyBUIAH 30pnnroop
awwmrnaxryi 6amnx, afl XxepeHre, TEXHUK X3P3rcrnuiar 3eg, ramTai, L1aBap HAMbal
awuurnax;

anbaH yypras ryiuasTraxaas aiur COHMPXOon Hb XeHAeraex gotood, raagaanbliH
anvBaa UpraH, XyynuH aTrasgag xyyno 6ycaap aasyy 6aigan onrox, T343HT3N
YrCOH TOXMPOX, amianT erex, T3OH33c 0anar, WaH XxapamX, XOHTrenenTtTan
yAnuunras, 39an asax, 6ycag xaHramx 3gnaxryn 6anx;

xamaapan Oyxuil atrasguiH axwunnax 6airaa 6anryynnara, TSOHWIA awmr
COHMpxonTon xonbooToM acyyanaap WuAaBsp raprax, anbaHbl H3p 6apux
33prasp anbaH Tywaan, apx mMaanaa xyynb bycaap awmrnaxoir L3spriax.

AnraBapnaH ragyypxaxryin 6aiix sapumblH XypP3asHA:

(i)

(ii)

(iii)
(iv)

TOBUAH YRNYUATa3 y3yynaxaas XYHUAr YHASC, yrcaa, Xan, apbCHbl ©Hre, Hac,
XYAC, HUArMUAH rapan, Bangan, XepeHre 4YMH33, 3pXSncaH axwun, andaH
Tywaan, wawwH wyTtnar, y3sn 6ogon, 6onoscpon, sapyyn MaHauiAH 6angan,
H6anruiiH xaHgnaraap Hb sinraBapnaH ragyypxaxryin 6anx;

anbaH TywaanbiH 6ypaH 3px33 awwmrnad 6ycabir gapamTtnax, 3pXWwasngad
Bannrax, xaB4uH ragyypxaxryi 6amnx;

XEeHAepUnH anrasapnaH ragyypxant, 6anruidiH gapamT y3yynaxaac aHrng 6anx;

TepT &cC, TYyX, CO&nblH eB ynawknanaac cypanuax, MoHronbiH apg TYMHWA
COE&n, 3aH YIANWIAT XyHAS3Trax.

TeBUIAH HAP XYHOMAT 3PX3IMII3X XYPIIHA:

(i)

(ii)

anbaH TywaanbiH GypsH 3pX33 X3PANKYYN3XAd3 Mprag, YAnunyynar4tan
3engar, aaun Tarw, Xynasuran, XyHA3TraNTan xapunuax, TOBUMH YANYMIrasr
YMPSTA3N, ANraBapnanryiirasp XeHreH Lyypxam xyprax;

TeBuH anbaHbl HIp XYHOWAr AMarT A49349MK, TYYHA4 Xapwnax anueaa
YAN4IunAr Uaapnax;



(e)

(f)

(9)

i) ragaag yncazg anbaH TOMWUIONTOOP aXunnax XxyrauaaHgaa auniomaTt &c
Xaarmir yawp Gapumtanx, Modron YncblH 60mMoH TeBuiH H3p XyHA3A4
XapLumncaH anueaa yanasn rapraxryn 6aix;

(iv) ragaagaf 30p4nxnoo MepunTail TOrMOOM TOTMOX, 3H3 TOPSNIAH YANYUNTI3HUIA
raspaap ynnunyynaxryit 6aix;

(v) anbaH yypras rynuatrax Gaiixgaa 6Gyloy axsibiH banpaHpaa cortyypyynax
yHOaa Xxaparnax, aTrasa bangnaap xysuacnax, GyAyynar saH aBup rapraxuir
L33pI13X, ONOH HUATUIAH ra3apT MepAeX 43T KYPMbIr Caxux;

(vi) TepuitH Bairyynnaraac seyynx 6airaa 60410ro, Xyynb ECHbl yAn axunnaraar
YI1 3C3PryyuUaXx, YHAICN3NIYA M3A33, M3AI3N3N Tapaaxryi Hainx.

MapraxnuintH 6anx 3apuYmMblH XYPIaHA;
(i) anbaH yypras MapraxsimitH eHaep TyBLUWMHS, 6YpaH xapuyuax;

(i) €C 3YiH 3epunn rapracaH TOXWONAONA YiNA3nass OYTHANT xuix, anbaH
Tyllaanaacaa €epuiH XyCanTasp TaTransax XypTan Xapuyunara Xynasx
YagBapTtan banx.

YIIC TOpuiiH Heneennesec aHrng 6aiix 3apymMbiH XYPI3HA:

(i) TOPUNH 60anoro, yiun axunnaraar acapryyLUcaH anusaa Xarcaan, uyrnaadpg
OpOoJILIOX, M3433, M3/Aa3N3n Tapaaxryi baiix;

(i) X3BI3M, MOAIIMNNAH X3PIrcnaap Tep, 3acruitH 604noroToit Xon6oracoH
acyyanaap 3eBxeH anbaH &cHbl 6anp Cyypuinr MNapxuinnax.

YAnpaax axuntbiH 6apuMTnax 3apumblH XypasHA;

(i) yavpanaragaa baviraa anbaH xaaryfblH ©MHE HAp XYHA, axwun X3PruiH ynrap
XKULLIBST Y3YYNax;

(i) XamT ONHbl [OTOP aXWUn X3pary CaTran 3ynH yyp amberasbir Gypayynax;

iii) XamT OnHbl AYHA alnr COHMPXITbIH 36PYUN YYCIXIIC CIPrUMNAX, 38PUMMIAT
3oxuuyynax;

(iv) aBMUTbIH OPYUH YYCIX33C YPbAHMUMaH CIPrUNNIax;

(v) yAvpanaragaa Gaitraa aXunTHbIr ync TOPUAH YiAN axunnaraaHg TaTargad
OpPOX00C CIPrUNNIX;

(vi) €C 3YHH X3M X3MXKI3 36PUUrAexXeec Capruiinax, &c 3YWH cyprant 30XWOH
Bauryynax;

(vii) yaAvpanaragaa bairaa anbaH xaarduinr annrad cypayynsx, 4OPOMKITIOX, XSICaH
Boorayynax 3spraap anbaHbl XaBuitH xapunuaar anpargyynax, xyynb 6yc yypar
daanraeap erexryi 6aiix;

(viiy  anbaH xapunuaaHg xyHuit apx, apx yeres, xanaawryi 6angan, xysuinH 60m0H
rap GYNUIH HyyU, H3p Tep, anaap XyHAUAr 3pXaMMNaX 3apumm GapumMTnax;

(ix) yAvpAnaraac erceH yypar, Aaanraepsbir Liar tyxang Hb Guenyynax;
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(x) anbaH axuna waapanaratan Magaannuir CaHaaTalraap HyyH aapargyynax,
YANPANarsiH WMAABIP raprax yitn axunnaraaus caag yupyynaxbir L33pnax.

Ec 3yifH X3M XaMX33r 36PYCeH TOXMONAOoNA XYIII3Nrax Xxapuyunara
TOBUIH @XUNTHBI EC 3YIH X3M X3MXKI3r 36pYCeH yingan, ac yinasxyir &c 3y 38PYNN F3HD.

TeBUINH @XWUNTHBI EC 3YINH X3M XaMXKIaT 36PYCOH 3OPUNMIH LUK BananbIr xapransaH éc 3YMH
Aapaax xapuyunara XynasnraHa:

(@) yyunan ryixoir yypar 6onrox;
(b) caHyynax;

TEBUINH aXMNTHbI C 3YiiH X3M X3MXK33T 36PYCOH YIN4an Hb Xon6orgox xyynb TOrTOOMX GOMOH
X6AO/IMEPUIH A0TOOA Xypamp 3aacHbl aaryy caxunrbiH 60moH 3axupraaHbl 3epyin, ramT
X3PrUiH WUHXT3M 6on Xon6oraox xyynumiiH Aaryy xapuyunara HorayynHa.

Ec 3yiiH 3OPUNUIAH TyXal MIAIINSMIT XYNIIK aBax, Wanrax WNAAB3PNIX

TeBUIAH aXWUNTHBI EC 3YIH X3M X3MX33 36pyCeH Tyxai upraa, baiiryynnara, ax axyiH HIDKWIAH
rOMAon, M3A433M13M1, 3CXYN X3BMAM, MIAISNNUAH  XIPIrCan, ONOH HUNTWIH CYJIKA3HA
HWATNIrAcsH BonoH TyxailH Gaiiryynnarsiy AOTOOA XAHanTaap UNIPC3H MIA33, 6apUMT Hb
WanranT asyynax yHgacnan 60Ho.

TyxaH axunTHbl yaupaax axunTad, acxyn yr Ganlryynnarag [oToo4 XSHaNT, wanranTt
XapuyucaH Hank, anbad TywaanTaH axwnnagar 6on TIPXyy HoOnK, anbaH TywaanTtaH
M33NNUIAT XYNIINK aBCHAAC XOM 14 XOHOIMIAH AOTOp Aapaax XypMblH aaryy wianrant
ABYYNHa:

(a) rompon, Magaanang xonboracoH anbaH xaard 60n0H romaon, M3433nan rapraryran
yynsax, TaAraspuiiH Tannbap, caHanbIr COHCOX TOMAIITIAN XeTnex;

(b) Waapanaratain rax yssan 6ycap Gairyynnaraac BapumT Guuur, Tannbap, 6ycap
NaBnaraa martepuansIr rapryysmk aBax;

(c) Xapbsianax HankUWH yaupanara, anbad xaaryvartaii yynsax, waapanaratan magas,
M3A3NNNAT Lyrnyynax.

Fomaon, Maaaannuiir wanrax Xyrauaar waapanaratai 6on GairyynnarsiH yampanara Har
yAaa 14 xoHoroop cyHrax 60MHo.

TOBNAH axuUNTaH Hb 3H3 AYPaMA 3aacaH &C 3yiH Xam X3MX33, LUaapAnarbir 36pYCeH Hb
CaxuUnrbiH 38PYNAAH LINHXKT3 600X Hb LanranTtaap TOrmOOrABON 3H3 AYPMUIAH 4.2-T 3aacaH
Xapuyunarbir XynasHa.

X3paB Waapanararain 6on &c 3yiiH 3eBReNMIr Banryynx 6orHo.
Ec 3yiiH 36pUNUIH Tanaap TanarHax, ofioH HUAT3A M3AI3MX
Opx Byxuit anbaH TywaantaH TeBUIAH aXKUNTHbI Xapuyunara XynaanracaH WALBIPUIT TyXaiiH

KUITTHBI XYBUH X3PAIT TOMASMNAX, Gaiiryynnarsix A0TO04 CYMKa3HA BalpLuyynaH M3433MH3.

~--—--000-—--
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Annex 3 of the Order A/87 dated December 22,2023 issued by the
Director of the Climate Change Research and Cooperation Centre

CODE OF CONDUCT
General conditions

The purpose of this rule is to establish common ethical norms for the activities of the employees
of the "Climate Change Research and Cooperation Center" ("Center"), and complaints from
citizens and legal entities about violations of the ethical norms of the Center's employees and
to manage relationships related to complaints.

This rule applies to the Center's full-time, contract, and probationary employees, as well as
interns ("Employees").

Ethical norms and principles of center staff

The employee of the Center shall observe the following ethical norms and principles in his
activities:

(a) express and uphold the principle of respect for the rule of law guaranteed by the
Constitution and other laws in their opinions, morals, words, and actions;

(b) respecting justice and being free from conflict of personal interests;

(c) cherish the tradition of statehood, history, and culture, respect human dignity, honor,
rights, and legitimate interests;

(d) Respect the reputation of the Center;
(&) take responsibility for failure to properly perform official duties:

4 In performing his official duties, he is politically neutral and free from any influence of
political parties, coalitions, or movements.

Ethical requirements for center staff

The employee of the Center is responsible for fuffilling the following ethical requirements by
implementing the state policy, goals, and functions of the organization:

(a) Within the framework of the principle of respect for the rule of law:

0] Strictly adhere to the Constitution of Mongolia, other laws, legal acts, culture,
order, rules, and instructions followed at the level of the organization;

(ii) be adamant about any act of breaking the law, taking bribes, or abusing one's
position, and report it to the authorities and officials;

(iii) to provide relevant high-level officials with accurate information that complies
with the law is based on factual evidence, and is reasonabile;

(iv) not to engage in duties other than those permitted by law outside of the main
job;

(v) strict protection of secrets protected by state, organizational, and individual
laws;



(c)

(d)

(vi)

(vii)

not to illegally influence, interfere with, or demand illegal actions from other
employees;

be warned in advance of the possible consequences and negative
consequences of their decisions, regardless of whether they are compatible
with the management's ideas

Within the framework of the principle of freedom from conflict of interest:

(i)

(ii)

(iii)

(iv)

(v)

Always put the interests of the Center above personal interests and refrain from
any situation that may cause a conflict of interest when exercising the mandate
granted to him;

accurately report to the authorities about the status of own assets and income
and changes in them;

Not to use the center's property, equipment, and official information for
personal purposes, to use the property and equipment properly, safely, and
cleanly;

not to give illegal advantages to any domestic or foreign citizen or legal entity
whose interests are affected while performing official duties, to agree with
them, to make promises, to receive gifts, favors, discounted services, loans, or
other benefits from them:

to refrain from using their position and authority illegally by making decisions
on issues related to the organization where the related person works and their
interests, and holding office names.

Within the framework of the principle of non-discrimination:

(i)

(i)
(iii)
(iv)

When providing the center's services, people should not be discriminated
against based on their origin, ethnicity, language, race, age, gender, social
origin, status, wealth, job, position, religion, opinion, education, health status,
or sexual orientation;

not to harass, dominate, or discriminate others by using their official authority;
freedom from gender discrimination and sexual harassment;

to learn from the customs, history, and cultural heritage, and to respect the
culture and customs of the Mongolian people.

In order to promote the reputation of the Center:

(i)

(ii)

(iif)

(iv)

in the exercise of his official duties, communicate with citizens and customers
in a polite, equal, tolerant and respectful manner, and deliver the services of
the Center without delay or discrimination;

Always respect the reputation of the Central Office and refrain from any actions
contrary to it;

while working on an official assignment in a foreign country, to strictly adhere
to diplomatic etiquette and not to do any actions that are against the reputation
of Mongolia and the Center:

do not gamble and use this type of service when traveling abroad:;



4.1

4.2

(v) while performing official duties or in the workplace, refrain from consuming
alcoholic beverages, wearing unusual clothes, or behaving rudely, and observe
the order in public places:

(vi) not to oppose the policies and legal activities conducted by government
organizations, and not to spread unreasonable news and information.

(e) Within the framework of the principle of professionalism:

(i) fully responsible for official duties at a high professional level:

(i) in case of ethical violations, to be able to make judgments about his actions
and take responsibility up to the point of resigning from his position at his own
request.

) Within the framework of the principle of independence from political influence:
(i) not to participate in any demonstrations or gatherings or spread news or

information against government policies and activities:

(i) expressing only official positions on issues related to government policy
through the press and media.

(9) Within the principles of management:

(i) set a reputation and business example in front of employees under
management;
(ii) creating a business psychological atmosphere within the community;

(iii) prevent conflicts of interest among the community and manage conflicts;
(iv) prevent the creation of an environment of corruption;

(v) prevent employees under management from being involved in political
activities;

(vi) to prevent violations of ethical norms, to organize ethical training;

(vii) not to disturb the normal relations of the office by intimidation, insulting, or
strangulation of the employee under his command, or not to give illegal tasks;

(viii)  adhere to the principle of valuing human rights, freedom, inviolability, personal
and family secrets, honor and glory in official relations:

(ix) timely fulfillment of duties and assignments given by the management;

(x) refraining from deliberately concealing information necessary for official work
and interfering with management decision-making.

Liability for violation of ethical standards

Ethical violations are actions or omissions that violate the ethical standards of the center's
employees.

Taking into account the nature of the violation of the ethical norms of the center employee, the
following ethical responsibilities will be imposed:
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(a) oblige to apologize;
(b) remind;

Violation of ethical norms of the center employee is a disciplinary or administrative offense or
a criminal act according to the relevant laws and internal labor regulations and will be charged
according to the relevant law.

Receive, investigate and resolve reports of ethical violations

Complaints and information from citizens, organizations, and enterprises about violations of
ethical standards by employees of the Center, or news and facts published in the press, media,
and social networks, or revealed by the internal control of the organization, shall be grounds
for conducting an investigation.

If the manager of the employee or the unit or official responsible for internal control and
inspection works in the organization, that unit or official shall inspect within 14 days after
receiving the information following the following procedure:

(a) meeting with the employee involved in the complaint and information and the
complainant and information provider, listening to their explanations and suggestions
and taking notes;

(b) if necessary, obtain documents, explanations and other reference materials from other
organizations;

(c) meet with the management and employees of the relevant unit and collect the
necessary news and information.

If necessary, the management of the organization can extend the period of investigation of
complaints and information by 14 days.

If an employee of the Center is found to have violated the ethical norms and requirements
outlined in this rule as a disciplinary violation, he shall bear the responsibility specified in
Section 4.2 of this rule.

If necessary, an ethics board can be established.
Reporting and Public Disclosure of Ethics Violations

The authorized official shall record the decision of the Center employee in the personal file of
the employee and upload it to the internal network of the organization.



